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Purpose of the Presentation

The purpose of the presentation is to:

m Advise on members of the E&
committee:

m Encourage applications for the
endorsement of training and education
programmes; and

m Create awareness of new developments
regarding IRMSA’s T&D approach.
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The Objective

m To provide a framework for the quality assurance and
endorsement of training provider's and in-house E&T
programmes.

Endorsed training can be categorised as:

B Training that is delivered on behalf of IRMSA to the risk
management fraternity where an income is generated.

B A risk management qualification from a Higher Education
institution.
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In-house endorsement training is categorised as:

The delivery of the training in one’s own organisation.

The organisation must be registered as an IRMSA corporate
member.

The material must be aligned to relevant unit standards.

Accreditation for the learning material must have been received
from a relevant Sector Education Training Authority.

The material must also comply with all other policy
requirements.

The policy is available on IRMSA’s website - www.irmsa.org.za



A VISA Engorsed Programme

Higher Education

m University of Johannesburg
— Certificate Business Management — ERM and
— Diploma Business Management — ERM.

Applications Received from:
m UNISA
B Standard Bank South Africa

m We are engaging with other providers to endorse their
programmes.



IRMSA'’s Enterprise-wide Risk Management

Higher Education Framework

Qualifications to be identified and endorsed

National Certificate
in ERM / Risk
Management (NQF 4)

Higher Certificate in
ERM / Risk
Management (NQF 5)

>

Diploma in ERM /
Risk Management
(NQF 6)

Degrees in ERM / Risk
Management (NQF 7, 8,
9,10)




IRMSA'’s Enterprise-Wide Risk Management
Training and Development Framework

Pre- | Compulsory Elective Learning
requisites _JA Fundamental Clusters

Behavioural

Post Assessments
ERMSA 1,2and 3

Entry

Qualification Learning

Learning

| Compliance Risk |

| Legal Risk |
Applicable ERM Road Map - -
Higher (Not required in | Reputational Risk |
Education the case of a * Negotiation
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| Project Risk
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Revision Phase
ERM Graduation

Final Examination on
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Insurance Risk

Complete Project and Portfolio of Evidence

Networking and mentoring is critical to the entire curriculum

— —

The Portfolios will be utilised as a guideline to indicate readiness to progress towards the Final Exam




Occupational Qualification Framework
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Why an ERM occupational qualifications?

B Ensuring fit for purpose qualifications for the labour market

In the risk management fraternity.

m Emphasis is on:
+ Labour Market needs - Both employers and trade
unions need competent, employable workers (people Iin
occupations) to grow business and the economy.
+SETAs must collect information on Labour Market needs
in terms of occupations ito who is needed?
+ QCTO must ensure that there are fit for purpose
occupational qualifications to respond to the labour
market needs.



ERM Occupational Qualification, Continued

Industry Responsibilities

m Entire system was developed for industry and must be
driven by industry.

B Industry inputs are required and essential at various levels
and stages of development.

m Qualified external facilitators are responsible to facilitating
the process.

m Industry must provide input, critique and approve
outcome.

m The way forward regarding the ERM occupational
qualification will be communicated to IRMSA members.
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IRMSA
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011 636 9954



