
IRMSA Board Member Nomination Form

Proposer’s contact details:

Nominee’s contact details:

Nominees may be contacted telephonically by the Nominations Committee for 
further information if required, please ensure that a telephone number has been 
supplied in the table above. 

Directed to The IRMSA Nominations Committee
nominations@irmsa.org.za 

Name of Nominee

Name and surname

Contact number

Email

Proposer’s Signature 
(NB)

Contact number

Email
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Consent by Nominee:

I hereby consent to any background checks, qualification 
verification, criminal record checks and/or any social media 
checks being conducted

I hereby consent to my CV and personal details being shared 
with IRMSA members. 

I hereby consent to my personal details being published on the 
IRMSA website and any other social media platforms. 

DISCLAIMER:

As per Section 6 of the IRMSA Constitution, all members of the board should not be 
convicted in the Republic of South Africa or elsewhere of any disgraceful or 
dishonourable criminal offence.    

All nominees are subject to the IRMSA Code of Ethics and the IRMSA Constitution.

Please note that board members serve the Institute on a voluntary basis.  
This position is not remunerated.  

IMPORTANT - It is the responsibility of the Proposer to ensure that the Nominee 
accepts and signs this nomination:

The following supporting documentation is required:

1. A motivational letter indicating the nominee’s interest in IRMSA and the risk 
profession

2. A detailed CV of the nominee

3. A Corporate Colour head and shoulder photo (approx. 500kb+)

4. A 2-minute video in MP4 format. If using a cellphone to record, ensure to 
have it in landscape mode 

Nominee’s Signature (NB)

Date

Page  of 2 4



This form, signed by both the Proposer and the Nominee, as well as the supporting 
documentation, must be emailed to nominations@irmsa.org.za, no later than 17h00 
on 20 April 2026. 

Criteria

Nominations must meet the following criteria:

• The nominee fully understands the IRMSA landscape through involvement 
such as training, events, professionalisation and IRMSA committee 
participation.

• Successful background and verification checks

• Candidates with skills, experience, background and from industries or 
geographies that add diversity of professional expertise at board level. 

• Candidates who are well regarded and come highly recommended by their 
peers, who will assist in further elevating IRMSA’s work.

• Candidates who support the board, meeting the objective of being 
representative of all racial groups and with sufficient gender diversity.

• Candidates who further the IRMSA governance structures, and be appointed to 
the Board Committees.  

• Non-IRMSA members may apply, should the nominee agree to abide by the 
IRMSA Constitution and Code of Ethics.

• Members residing outside of the Republic of South Africa may apply

• Non-South African members may apply

• Below is a list of expertise and experience in the following management fields:
• Accounting/Financial Management / Auditing
• Environmental, Social and Governance (ESG)
• Compliance / Legal
• Consulting experience
• Sponsorship and expansion experience
• Human Resources
• Information and Technology 
• Cyber Security 
• Education and Training 
• Stakeholder Management (Local, Africa and abroad)
• Community engagement or advocacy 
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Nominations process 

Nominations that meet the above criteria and have a clear background and 
verification check will be sent to the Nominations Committee for review and 
shortlisting.  

Shortlisted candidates will be presented at the Annual General Meeting (AGM) on 25 
June 2026 whereby IRMSA members will vote for the successful candidate(s). The 
candidate(s) with the highest number of votes will be awarded the position.  The 
members' votes at the AGM will be considered final.  

Help us build a future-fit, resilient, sustainable and risk-aware society amidst 
uncertainty
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